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The tuition remission and tuition exchange programs provide employees and their spouses and children an opportunity to receive a college education at a substantially reduced cost.

TUITION REMISSION
Full-time and pro rata employees are eligible for tuition remission for their spouse, children/step-children (up to age 24 regardless of the child's or step-child's marital, dependent-for tax-purposes, or other status), and themselves.  If a child/step-child turns age 24 during the semester, benefits will be continued for that semester.  Tuition remission for the courses taken for academic credit at Dakota Wesleyan University (including adults) will be given according to the following requirements:

1. Full-time employees receive 100% tuition after a one-semester waiting period.  Summer (June through August) will be considered the equivalent of one semester.

2. Pro rata employees receive tuition remission on a pro rata basis after a one-semester waiting period.  Summer (June through August) will be considered the equivalent of one semester. 

3. Children/step-children and spouses are eligible for tuition remission of 90% of the cost of education (see catalog) based upon the employee's status after the employee has completed one year of employment.  

4. If the employee's one year anniversary date falls within a semester, tuition remission would be allowed on a prorated basis for that semester (based on the percentage of the semester that falls after the one year anniversary).

5. Employees are limited to seven hours per semester with a maximum of one four-hour class to be taken during working hours.  This must be approved by the instructor and the area Administrator.  Employees will not be allowed to take summer school classes during working hours except with the use of accrued vacation leave.

6. Remission also will be given for credit-by-exam, CLEP, credit-for-prior-learning, and audit.  This is not included in the seven hour per semester limitation.

7. The maximum remission benefit for children/step-children and spouses is the equivalent of a bachelor's degree per recipient or up to 140 attempted semester hours, whichever is less.  For example, if the recipient has used 125 semester hours of remission with which he/she obtained a bachelor's degree, that recipient has used the maximum allowable remission.  If the recipient has used 125 semester hours of remission, but has not yet met the requirements for obtaining a bachelor's degree, he/she may use the additional remission required to obtain a bachelor's degree, with a maximum of 140 semester hours.

8. Tuition remission will be granted for undergraduate courses only, except for professional development of employees as recommended by the supervisor and area Administrator.

9. Tuition remission must be authorized by the Director of Human Resources.  Eligibility requirements (including dependents) and amount of pro rata remission must be given in accordance with an employee's Contract, Athletic Employment Agreement or Letter of Appointment.

10. Tuition remission will supersede any other institutional student financial aid for which the student is eligible.

11. Students "paying for" courses with tuition remission will not be counted toward the number of students required to fill a class.

12. Tuition remission would be prorated for employees or dependents if employment should end during a semester.  Proration will be based on the tuition which would have been paid had the employment never occurred.  Any scholarships which would have been earned will apply in place of tuition remission.

13. In the event of the death of a current employee who has completed a minimum of five consecutive years of service, tuition remission will be granted to children/step-children and spouses.  Children/step-children and spouses must enroll within a time period equivalent to the employee's length of service.  The amount of remission to be granted will be the maximum described above in #7, based upon the employee's status at the time of death (full-time, pro rata, etc.; see #1 and #2 above).

Tuition remission does not cover any deposits, fees, fines, etc., that are not included in the cost-of-education charge.

TUITION EXCHANGE
Dakota Wesleyan University is a member of the Council of Independent Colleges tuition exchange program.  This membership entitles eligible Dakota Wesleyan University employees and their dependents to receive remission at many other colleges.  Contact the Director of Human Resources for eligibility requirements and college membership lists.

